
 

MOASPA Conference 2022, August 31-September 2 

At-A-Glance Sessions - UPDATED 

Permission to Play 

Communicating with Angry Employees and Stakeholders 

Labor Shortage and Strategies 

Position Management – Bridge between Business and HR 

Attendance Incentive Program that Works 

K12/University Partnerships – Creative Clinical Practice 

Transgender Employees: Exploring a New Era 

Supporting Employee Mental Health 

Employee Leave (FMLA, ADA, Paid, Unpaid, Virtual, In person)  

MTDS / A Systematic Approach for Teacher Support  

People, Processes and Paperwork – Day to Day HR 

Common Mistakes HR Staff make that could lead to Legal Trouble 

Remote / Hybrid Work Arrangements 

ADA Interactive Process 

Inclusive Work Environments  

New Legislation and Legal Implications 

Updates from DESE and PSRS/PEERS 


